


3. Faculty chairs shall be granted additional hours, if needed and approved by the Dean, 
to facilitate transition to online due to Covid-19. 
 

4. The week of March 23-28, 2020 will be provided as a transition period for training, 
planning and preparing for remote instructional and non-instructional work for 
faculty. During this week, Faculty may choose to work on campus, unless prohibited 
by the local, state or federal government, or remotely.  Faculty who choose to work 
remotely must be accessible during the time they are working remotely, per Article 13 
E (no remote work request form is required). 

 
5. Courses determined to be feasibly offered remotely, will be taught via remote formats 

(e.g., Canvas, Zoom, MathLab) as of March 30, 2020, unless otherwise notified by 
local, state or federal government. 

 
6. Instructional faculty who participate in training to transition courses from a face-to-

face or hybrid format to a fully online delivery during Spring Break (March 16-21), 
shall be compensated for up to 6 hours at the Non-Teaching Agreement rate.  

 

7. Non-instructional faculty who already have non-service days scheduled from March 
16-28, 2020 shall be compensated for participating in trainings to provide student 
support online.  

 

8. Faculty who are selected to provide training to other faculty to move to remote 
delivery of classes during Spring Break (March 16-21) shall be compensated at the 
Non-Teaching Agreement rate. 

 
 

9. Finals week schedules at both campuses shall follow the regularly scheduled class 
pattern to potentially allow for the make-up of instructional hours. 

 

10. For the duration of this MOU, the Administration recognizes the need to be flexible 
with sick leave documentation, and changes in non-instructional faculty work 
schedules.  

 

11. Faculty whose work cannot be moved online may be given other faculty work 
assignments and must be available while working remotely, per Article 13.  Faculty 
whose work can be done remotely, but are unwilling to work remotely, may use 
accrued sick leave and substitutes can be hired to do the faculty member’s work.   
 

12. Spring 2020 evaluations shall be suspended until Spring 2021. Spring 2020 
remediation plans shall be suspended until Fall 2020.  

13. Commencement activities will be determined upon further notice by the District and 
will be dependent on the seriousness or mitigation of the conditions surrounding the 






